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QUESTION 1

Your company wants to track previous employment information for workers, including employer name, dates of
employment, and job description. Which action should you perform? 

A. Create a free-form content type and a new content item. 

B. Create a new content type and content item. 

C. Use a seeded content type and a new content item. 

D. Create a new content type but a seeded content item. 

E. Create a free-form content type without a content item. 

Correct Answer: E 

 

QUESTION 2

You are required to set geography validation for country-specific address style. You have configured the application
correctly, but users are still entering addresses in the wrong address format. What can be done to change this? 

A. Create a new geography validation. 

B. Set the geography validation level to Error instead of No Validation. 

C. Effective End Date for geography validation is end of time. 

D. Educate users to use the country-specific address format only. 

Correct Answer: B 

 

QUESTION 3

If multiple people update a performance rating for a competency on a worker\\'s profile, what is used to provide a unique
identifier for each instance of the competency so what you can determine who provided what rating? 

A. educational establishment 

B. rating model 

C. content subscriber 

D. instance qualifier 

E. content library 

Correct Answer: D 
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QUESTION 4

Which three options are true about the Global Person model? 

A. Person records are global, independent of legal employers, and created only once for any person. 

B. Person records continue to exist even when the person has no current work relationships in the enterprise and no
current contact relationships with other workers. 

C. Person records cease to exist when a person is terminated from an organization. 

D. Person records hold information that is personal, such as name, date of birth, and disability information, or that may
apply to more than one work relationship, such as national ID. 

E. Person records are auto-archived two years after a person is terminated from an organization. 

Correct Answer: ABD 

 

QUESTION 5

As an implementation consultant, you are in the process of setting up geographies in the application. Which three
statements are true about defining geographies? 

A. It is mandatory to define geography validations before geography hierarchy can be defined. 

B. You must map geography to reporting establishments for reporting purposes. 

C. Geography type can either be defined by a user or can be geopolitical. 

D. You must identify the top-level of geography as Country and define a geography type. 

E. You must set geography validation for the specific address style for a country. 

Correct Answer: CDE 
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